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A resilient Pacific environment sustaining our livelihoods and natural heritage in harmony with our cultures. 
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12.1 Purpose and Approach
The Weather Ready Pacific (WRP) Programme is committed to delivering its decadal investment in a manner that is environmentally responsible, socially inclusive, and consistent with international good practice on safeguards. Rather than establishing a parallel set of rules for the Programme, this chapter sets out how WRP will apply SPREP's institutional Environmental and Social Management System (ESMS) — together with the SPREP Grievance Redress Mechanism (GRM) and complementary corporate policies — across all activities undertaken under its five Key Result Areas.
SPREP's enterprise-wide ESMS is mature, internationally benchmarked, and operationalised through dedicated institutional bodies (the Environment and Social Screening Committee and the Project Review and Monitoring Group). It applies to all projects, sub-projects, programmes, activities and initiatives implemented or executed by SPREP and its project partners — which by definition includes the WRP. The WRP PMU sits within SPREP's Directorate of Climate Change and Resilience and is therefore bound by SPREP's operational policies and procedures, including the ESMS and GRM. Anchoring WRP within SPREP's institutional system instead ensures consistency, sustainability, efficiency, and continuity beyond the life of the Programme.
This chapter should be read in conjunction with Chapter 2 (Programme Delivery), Chapter 6 (MERL), and Chapter 11 (GEDSI).
The WRP is built around four overarching programme principles set out in the WRP Impact Pathway (Chapter 2). This chapter does not introduce a separate set of safeguard principles for WRP. Instead, it presents how to apply the four WRP principles in practice when designing, screening, implementing, and monitoring WRP activities, by drawing on SPREP's institutional ESMS Guiding Principles, Performance Standards, and Grievance Redress Mechanism.
The table below shows what the user is expected to do under each WRP principle, and which institutional instrument supports them in doing it.

	WRP Programme Principle
	Alignment to SPREP ESS Principles and Standards

	1. Pacific-led and owned
	Stakeholder Engagement and Information Disclosure; Indigenous Peoples; Cultural Heritage; Customary Grievance Redress

	2. Inclusive, equitable and empowering
	Human Rights; Gender Equality; Child Protection; Labour and Working Conditions; Involuntary Resettlement

	3. Collaborative
	Assessment and Management of Environmental and Social Risks and Impacts; Accountability, Grievance and Conflict Resolution

	4. Transformative and sustained
	Climate Change; Biodiversity and Ecosystem Services; Pollution and Waste Management; Resource Efficiency and Pollution Prevention; Community Health, Safety and Security



12.2 Governing Policies and Instruments
WRP activities will be governed by the following SPREP corporate instruments, which apply across the organisation and to all programmes managed or executed by SPREP:
· SPREP Environmental and Social Management System (ESMS) Policy and Procedures Manual — the overarching policy, structured around Six Guiding Principles (Human Rights; Gender Equality; Child Protection; Climate Change; Biodiversity and Ecosystem Services; and Pollution and Waste Management) and Ten Performance Standards (PS 1–10, covering assessment and management of risks; stakeholder engagement and information disclosure; accountability, grievance and conflict resolution; labour and working conditions; resource efficiency and pollution prevention; community health, safety and security; involuntary resettlement; biodiversity conservation and sustainable management of natural resources; indigenous peoples; and cultural heritage). The Manual sets out SPREP's risk categorisation system, its five-stage project cycle procedures, institutional roles, and Appendix A — Environmental and Social Standards Comparison Table — which maps SPREP's standards against GEF, GCF, AF, and IFC requirements.
· Draft ESMS Policy: SPREP ESMS Policy and Procedures Manual (Draft, 2026)
· SPREP Grievance Redress Mechanism (GRM) Policy and Procedures Manual — establishes SPREP's enterprise-wide accountability and grievance system, including Organisational, Project, Counterparty, and Customary GRMs, with formal linkages to the GCF Independent Redress Mechanism (IRM) and the Adaptation Fund Ad Hoc Complaint Handling Mechanism (ACHM). The GRM is an integral part of the ESMS and operates under principles of conflict avoidance, problem-solving first, proportionality, cultural appropriateness, accessibility, transparency and accountability, appropriate protection (no retribution), and timeliness.
· Draft GRM Policy: SPREP Grievance Redress Mechanism Policy and Procedures Manual (Draft, 2025)
· Supporting institutional instruments — the SPREP Gender Equality and Social Inclusion (GESI) Policy (refer to Chapter 11 — GEDSI), the Child Protection Policy, the Protection from Sexual Exploitation, Abuse and Harassment (PSEAH) framework, the Fraud Prevention and Whistleblower Protection Policy, and the Employee Grievance Policy. These complement the ESMS in addressing social risk and apply equally to WRP.
Together, these instruments meet — and in several areas exceed — the safeguard expectations of WRP's principal donors (DFAT, MFAT, JICA, WMO, and others). A donor-policy mapping is provided at Annex 12-A of this chapter.
12.3 Risk Categorisation of the Programme
SPREP's ESMS uses four risk categories: Category A (significant, diverse, irreversible or unprecedented impacts — outside SPREP's current Implementing/Executing Agency scope); Category B (limited, site-specific, largely reversible impacts addressable through standard mitigation); Category C (minimal or no risk); and Category O (beyond SPREP's mandate or accreditation limit).
The WRP was screened by the SPREP ESSC using the ESMS screening checklist, drawing on the Decadal Programme of Investment, the WRP Implementation Plan, and the WRP Governance arrangements. The screening determined:
· The Programme is classified as Category B (Medium Risk).
· A medium inherent risk was identified for Biodiversity and Ecosystem Services, principally arising from the siting and installation of observing infrastructure under KRA 3 (radars, automatic weather stations, river and tide gauges, wave buoys, upper-air stations).
· Low inherent risks were identified for human rights, waste management, accountability and conflict resolution, labour and working conditions, and community health and safety.
· Minimal or low inherent risks  were identified for gender equality, child protection, climate change, public participation and information disclosure, involuntary resettlement, indigenous peoples' rights, and cultural heritage. We acknowledge that the low ESS risk ratings for gender and social inclusion reflect the absence of direct harm, not an absence of the need for proactive action. We refer to the WRP GEDSI Stratey’s finding that women, persons with disabilities, youth, and marginalised groups face compounded vulnerabilities in the Pacific hydrometeorological context — including that persons with disabilities are up to four times more likely to die in a disaster.
Because the full suite of sub-activities will evolve over the Programme's ten-year horizon, this categorisation is treated as indicative. Individual activities will be screened as their designs are confirmed, and any material change to scope, location, or method that could alter the risk profile will trigger re-screening.
12.4 Application to WRP — How Safeguards Will Operate
WRP will apply SPREP's safeguards system through the existing institutional process rather than a parallel mechanism. In practice, this means following the ESMS five-stage project cycle:
Stage 1 — Concept Development (Screening and Categorisation). WRP project concept notes will be submitted to the SPREP ESSC for screening using the standard concept note template, which incorporates an initial assessment of sustainability, GEDSI[footnoteRef:1], and safeguard considerations. The ESSC will issue a risk category, recommendations, and any conditions of approval. [1:  Check Chapter 11 – GEDSI – for the GEDSI-sensitive activity triggers to run in parallel with environmental tiering (Review). ] 

Stage 2 — Preparation and Appraisal. For activities that screen above the minimal threshold, the WRP PMU will prepare the appropriate safeguard instruments — Environmental and Social Impact Assessment (ESIA), Environmental and Social Management Plan (ESMP), Indigenous Peoples Plan, Resettlement Action Plan, or other instruments — calibrated to risk and to national legislative requirements. The EG Programme will provide technical support.
Stage 3 — Project Clearance and Approval. The Project Review and Monitoring Group (PRMG) provides final clearance, supported by ESSC recommendations.
Stage 4 — Implementation and Supervision. Safeguards conditions are integrated into procurement, contracts with executing partners, and routine project supervision. Monitoring is undertaken by the PMU with annual independent audit by external experts, in line with the ESMS.
Stage 5 — Completion, Closing and Post-Evaluation. Safeguards performance is reviewed at completion, with post-evaluation undertaken five to ten years after completion in line with ESMS provisions.
A tiered, proportionate approach will be applied to keep the system efficient. Activities with no or negligible safeguards implications — standard training workshops, professional twinning, in-country travel, routine procurement of office equipment — will be fast-tracked through a streamlined check. Activities with potential environmental or social implications — infrastructure siting under KRA 3, civil works, community engagement, activities affecting land use, customary tenure, or cultural sites — will undergo full ESMS screening and will require activity-specific instruments.
National compliance. Where activities are implemented in Member Countries, WRP will work with national governments to ensure compliance with national environmental and social legislation. National requirements (including any project-level ESIA or ESMP) will be met in addition to SPREP's institutional requirements.
Free, Prior and Informed Consent (FPIC). Consistent with PS 9 of the ESMS, FPIC will be applied to any WRP activity that may affect indigenous peoples, customary lands, or traditional resource use.
Implementation support. SPREP's EG Programme will support WRP in identifying, monitoring, and reporting on environmental and social risks throughout the Programme cycle. The WRP Environmental and Social Safeguards Officer — a budgeted PMU position established under the WRP Implementation Plan — will work within the established institutional framework, focusing on activity-level toolkits, capacity building, and operational guidance rather than on new policy.
Budgeting for safeguards. WRP will integrate ESS work into project planning, implementation, and monitoring, and will provide adequate budgetary provision to support safeguards delivery at both the institutional (SPREP) and national levels.
12.5 Stakeholder Engagement and Information Disclosure
In line with PS 2 of the ESMS, WRP will undertake meaningful, ongoing, and culturally appropriate stakeholder engagement throughout the Programme cycle. Engagement will be inclusive of women, youth, persons with disabilities, indigenous peoples, and other groups historically under-represented in hydro-meteorological services. They will be formally engaged and resourced, not merely consulted. Engagement with persons with disabilities would be co-designed and consistent with the “Nothing About Us Without Us” principle. Project documentation — including screening outcomes, safeguard instruments, and monitoring reports — will be disclosed through SPREP's standard channels in advance of decisions being taken, and in accessible languages and formats.
12.6 Grievance Redress
WRP will use SPREP's institutional Grievance Redress Mechanism as its sole GRM. Establishing a separate mechanism is neither necessary nor desirable: SPREP's GRM is already operational, accessible, and aligned with donor expectations.
The SPREP GRM provides four interlocking tiers that are available to anyone affected by, or with concerns about, a WRP activity:
· Organisational GRM — for SPREP staff, workers, and contractors raising workplace or prohibited-practice concerns.
· Project GRM — for stakeholders affected by the performance of WRP projects and activities, including communities and partner agencies.
· Counterparty GRM — for issues involving project partners, vendors, or executing entities.
· Customary GRM — a Pacific-context sensitive pathway that draws on traditional dispute-resolution practices, with a 15-day target for resolution.
For donor-funded activities, complaints may also be escalated to the donors including through the GCF Independent Redress Mechanism (IRM) and others as applicable.
Submission channels are deliberately broad to maximise accessibility: a written complaint form (Appendix 3 of the GRM Manual); a face-to-face meeting (which may be held outside SPREP facilities to preserve anonymity); telephone (+685 21929, ext. 220); written letter to SPREP HQ; and email to fraud@sprep.org or whistleblowing@sprep.org.
Procedural safeguards are guaranteed by the GRM Policy: acknowledgement within one week; logging into SPREP's Complaints Information Management System (CIMS); investigation by the Internal Auditor (prohibited practices) or Case Management Officer (administrative and project grievances); confidentiality (identity disclosed only with written consent); zero tolerance for sexual exploitation, abuse and harassment; protection from retaliation; and an appeals process through which any party may appeal within five workdays, with the Director-General empowered to constitute an Appeals Body of three Senior Executive Team members. Where the Director-General is the subject of the complaint, the matter is investigated by the SPREP Troika.
Information about how to access the GRM will be disclosed in WRP communications materials, on the SPREP website, in country-level activity disclosures, and at activity sites where appropriate.
See SPREP GRM Policy for full policy and procedure details.

12.7 Capacity Building
WRP recognises that effective safeguards implementation depends on capacity at three levels: within the WRP PMU, within partner NMHSs and NDMOs, and within affected communities. The Programme will resource targeted, ongoing and mandatory capacity-building activities — including ESMS orientation, GRM awareness, GEDSI training, and FPIC practice — drawing on materials developed by SPREP and WRP. Capacity-building requirements identified during screening will be reflected in activity ESMPs and budgets.
12.8 Roles and Responsibilities
	Role
	Responsibility

	WRP GEDSI and Safeguards Officer 
	Day-to-day coordination of ESS and GEDSI implementation across WRP; preparation of activity-level safeguard instruments; Provides GEDSI expertise across ESS screening, ensures GEDSI-specific triggers are applied at each stage of the project cycle; liaison with the EG Programme, ESSC, Gender Adviser, and PRMG; works alongside the WRP MERLA Officer on safeguards-related MERL support to NMHSs and National Counterparts

	SPREP Environment Governance (EG) Programme
	Custodian of the ESMS and GRM policies; provides technical support, training, and oversight; leads policy review.

	SPREP Environment and Social Screening Committee (ESSC)
	Screens WRP concept notes; assigns risk categories; issues recommendations and conditions of approval.

	SPREP Internal Auditor / Case Management Officer
	Receives and investigates grievances under the GRM.

	WRP Programme Management Unit (PMU)
	Submits all WRP activities for ESSC screening; integrates safeguard requirements into project design, procurement, and reporting; budgets for ESS implementation; functions as the Secretariat to the WRP Steering Committee on safeguards matters.

	WRP GEDSI Advisory Group (inclusive of OPDs, women's collectives etc)
	Provides independent review of GEDSI dimensions of ESS screening outcomes; validates that safeguard instruments adequately address intersectional vulnerabilities etc etc.

	SPREP Project Review and Monitoring Group (PRMG)
	Provides final clearance and approval of projects, including safeguard sign-off.

	WRP Steering Committee
	Endorses the ESS operation manual; provides strategic oversight; identifies programme-level safeguards risks and recommends mitigation strategies (per WRP Governance §4.iv.b); receives annual safeguards performance reporting; reports to the PMC and the Pacific Ministerial Meeting.

	Implementing and Executing Partners
	Comply with SPREP's ESMS requirements as set out in Executing Partner Agreements; report on safeguards performance.

	National Meteorological and Hydrological Services (NMHSs) and National Counterparts
	Ensure national legislative compliance; support stakeholder engagement and grievance handling at country level.



12.9 Monitoring, Reporting, and Review
Safeguards performance is monitored as an integral part of the WRP Monitoring, Evaluation, Research and Learning (MERL) framework set out in Chapter 6 (MERL). ESS indicators, data requirements, and reporting cycles are captured in the WRP MERL plan and the Project Register (see Chapter 2), with safeguards-related fields ("Sustainability, GEDSI, ESS actions identified") already embedded in the standard reporting template. The PMU will provide annual safeguards performance reporting to the WRP Steering Committee and to donors through these standard MERL cycles. In line with the ESMS, all WRP activities are subject to annual independent audit by external experts and to post-evaluation five to ten years after completion. The GRM is subject to quarterly internal reporting to senior management, and to formal review as required or recommended by the PMU or the PSC.
Detailed integration of ESS within the MERL framework — including safeguard-specific indicators, data flows, and learning loops — will be developed jointly by the WRP GEDSI and Safeguards Officer, the WRP MERLA Officer, and SPREP's EG Programme.
This chapter, together with the broader SPREP safeguards framework, will be reviewed periodically — at minimum every three to five years, or upon the entry into force of revised SPREP institutional policies — to ensure continued alignment with regulatory developments, donor requirements, and international good practice.
Safeguards monitoring under this chapter will include GEDSI-disaggregated indicators, consistent with the GEDSI Strategy's MERL commitments (Section 13 of the Strategy). At a minimum, these should cover:
· Proportion of ESS screening instruments that include a GEDSI-specific analysis
· Number and type of grievances received, disaggregated by gender, disability status, and location
· Accessibility of stakeholder engagement processes (formats used, languages, disability accommodations)
· Participation of women, persons with disabilities, and OPDs in safeguards monitoring and community verification sessions

12.10 Interaction with Other Chapters
This chapter does not stand alone. Environmental and social safeguards intersect with several other chapters of the WRP Operations Manual, and the user should consult those chapters alongside this one. The table below shows where to look for what.
	If you need…
	Refer to

	The four WRP programme principles, the Impact Pathway, the project cycle and the Project Register fields that capture ESS actions
	Chapter 2 — Programme Delivery

	Financial provision for ESS implementation, including budgeting for screening, ESIA/ESMP preparation, and capacity building
	Chapter 4 — Finance

	Indicators, data requirements, reporting cycles, and learning loops for ESS — including the integration of ESS into the WRP MERL framework
	Chapter 6 — Monitoring, Evaluation, Research and Learning (MERL)

	Sustainability principles applied across the Programme, including environmental sustainability that complements the ESMS
	Chapter [X] — Sustainability

	The detailed GEDSI Strategy, the WRP Principles through a GEDSI Lens, and the GEDSI screening checklist that runs alongside ESS screening
	Chapter 11 — Gender Equality, Disability and Social Inclusion (GEDSI)

	Risk register treatment of ESS-rated activities (Green/Amber/Red), including activities flagged as significant or severe after risk-response strategies are applied
	Chapter [X] — Risk Management


Where conflicts of interpretation arise between this chapter and another chapter, the user should escalate to the WRP PMU, which will resolve the question in consultation with the SPREP EG Programme and, where necessary, the SPREP PRMG.

Annex 12-A — WRP Donor Alignment Mapping
The SPREP ESMS already includes, at Appendix A, an Environmental and Social Standards Comparison Table that maps SPREP's Six Guiding Principles and Ten Performance Standards to the safeguards frameworks of the GEF, GCF, AF, and IFC. The table below extends that mapping by adding columns for the principal WRP bilateral donors — DFAT (Australia) MFAT (New Zealand) and JICA — to demonstrate alignment with their safeguards expectations. The full multi-donor table will be maintained by the EG Programme and updated as donor agreements are concluded.
The DFAT column is anchored on the DFAT Environmental and Social Safeguard Policy (March 2019, v1.4), which is built on five Safeguard Principles — Do no harm; Identify, assess and manage E&S impacts; Engage effectively with stakeholders; Work effectively with partners; Promote improved E&S outcomes — and five named Safeguards: (I) Environmental protection; (II) Children, vulnerable and disadvantaged groups; (III) Displacement and resettlement; (IV) Indigenous peoples; (V) Health and safety. The DFAT policy is supplemented by the DFAT Protection from Sexual Exploitation, Abuse and Harassment (PSEAH) Policy (August 2025), the DFAT Child Protection Policy, and Australia's International Gender Equality Strategy (February 2025). The WRP GEDSI Strategy — with its transformative twin-track approach, disaggregated MERL, dedicated GEDSI Lead, and women's leadership programming — is the primary instrument through which WRP meets DFAT's gender equality expectations.
The MFAT column reflects MFAT's published position. MFAT does not maintain a single external Environmental and Social Safeguard Policy comparable to DFAT's. Its safeguarding approach is integrated into MFAT's internal Quality Domains guidance, which requires identification of unintended negative consequences across social, environmental and economic/political dimensions, and is supported by stand-alone instruments — the MFAT PSEAH Policy (October 2019), the MFAT Activity Quality Policy, the MFAT Risk Management Policy, and MFAT Health and Safety Management requirements for delivery partners. For activities delivered through partners such as SPREP, MFAT relies on the partner's safeguard system (in this case, SPREP's ESMS) supplemented by these thematic policies.
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	SPREP Standard / Principle
	GCF
	AF
	IFC
	DFAT (Australia)
	MFAT (New Zealand)
	JICA (Japan)

	Principle 1 — Human Rights
	—
	AF Principles 2, 3, 4
	—
	DFAT Principle 1 Do no harm
	MFAT Quality Domains — social dimension; PSEAH Policy
	JICA Guidelines — human security; principle of accountability and stakeholder participation

	Principle 2 — Gender Equality
	—
	AF Principle 5
	—
	DFAT Safeguard II; International Gender Equality Strategy (2025)
	MFAT GEDSI requirements via partner agreements; PSEAH Policy
	JICA Guidelines — gender considerations within social considerations

	Principle 3 — Child Protection
	—
	AF Principle 6
	IFC PS 2
	DFAT Safeguard II; DFAT Child Protection Policy
	MFAT Children and Vulnerable Adults safeguarding requirements
	JICA Guidelines — vulnerable groups within social considerations

	Principle 4 — Climate Change
	—
	AF Principle 11
	—
	DFAT Safeguard I — Environmental protection (precautionary; climate and disaster risk)
	MFAT Quality Domains — environmental dimension; reliance on partner systems
	JICA Guidelines — climate change; GHG emissions estimation and disclosure for major projects

	Principle 5 — Biodiversity & Ecosystem Services
	GCF PS 6
	AF Principles 9, 10, 15
	IFC PS 6
	DFAT Safeguard I (biodiversity; EPBC Act)
	MFAT Quality Domains — environmental dimension; reliance on partner systems
	JICA Guidelines — biodiversity; protection of critical habitats and forests; avoidance of illegal logging

	Principle 6 — Pollution & Waste Management
	GCF PS 3
	AF Principles 11, 12
	IFC PS 3
	DFAT Safeguard I (pollutants, waste, asbestos prohibition)
	MFAT Quality Domains — environmental dimension
	JICA Guidelines — pollution control (air, water, soil, waste, noise, vibration, odour)

	PS 1 — Assessment & Management of E&S Risks and Impacts
	GCF PS 1
	AF Principle 1 (Compliance with Law)
	IFC PS 1
	DFAT Principle 2; mandatory screening and ESIA/ESMP across Low / Med / High / V-High
	MFAT Activity Quality Policy; Risk Management Policy; reliance on partner system
	JICA Guidelines — categorisation A/B/C/FI; mitigation hierarchy applied from early stage to monitoring

	PS 2 — Stakeholder Engagement & Information Disclosure
	GCF Information Disclosure Policy
	AF Public Disclosure Policy
	IFC PS 1
	DFAT Principle 3 — early, inclusive and transparent engagement
	MFAT Quality Domains — stakeholder engagement
	JICA Guidelines — meaningful participation; early information disclosure in accessible formats and languages

	PS 3 — Accountability, Grievance & Conflict Resolution
	GCF IRM
	AF ACHM
	IFC PS 1
	DFAT Principle 3 — accessible and culturally appropriate GRM; PSEAH and fraud channels
	MFAT Speak Up / Complaints Mechanism; reliance on partner GRM (SPREP GRM)
	JICA Guidelines — mandatory project-level grievance mechanism that is accessible and protects filers; JICA Objection Procedures

	PS 4 — Labour & Working Conditions
	GCF PS 2
	AF Principle 6
	IFC PS 2
	DFAT Safeguard V (WHS Act; prohibition of forced and unsuitable child labour); PSEAH
	MFAT Health and Safety Management requirements; PSEAH Policy
	JICA Guidelines — occupational safety and working conditions

	PS 5 — Resource Efficiency & Pollution Prevention
	GCF PS 3
	AF Principles 11, 12
	IFC PS 3
	DFAT Safeguard I (pollutants and waste hierarchy)
	MFAT Quality Domains — environmental dimension
	JICA Guidelines — pollution prevention and resource considerations

	PS 6 — Community Health, Safety & Security
	GCF PS 4
	AF Principle 13
	IFC PS 4
	DFAT Safeguard V — Health and safety
	MFAT Health and Safety Management requirements
	JICA Guidelines — community health and safety; infectious diseases

	PS 7 — Involuntary Resettlement
	GCF PS 5
	AF Principle 8
	IFC PS 5
	DFAT Safeguard III — Displacement and resettlement (RAP/Framework; assistance regardless of legal title)
	MFAT Quality Domains — social dimension; reliance on partner system
	JICA Guidelines — avoidance where feasible; full replacement-cost compensation; RAP aligned with WBG ESS 5

	PS 8 — Biodiversity Conservation & Sustainable Management of Natural Resources
	GCF PS 6
	AF Principles 9, 10, 15
	IFC PS 6
	DFAT Safeguard I (biodiversity; EPBC Act)
	MFAT Quality Domains — environmental dimension
	JICA Guidelines — biodiversity; critical habitat protection

	PS 9 — Indigenous Peoples
	GCF PS 7
	AF Principle 7
	IFC PS 7
	DFAT Safeguard IV — consultation free of manipulation, coercion or intimidation; informed decision-making (FPIC in substance)
	MFAT Quality Domains — social dimension; reliance on partner system
	JICA Guidelines — Indigenous Peoples Plan (IPP) aligned with WBG ESS 7; explicit FPIC requirement

	PS 10 — Cultural Heritage
	GCF PS 8
	AF Principle 14
	IFC PS 8
	DFAT Safeguards I and IV — cultural heritage and traditions
	MFAT Quality Domains — social and environmental dimensions
	JICA Guidelines — protection of areas with archaeological, historical or cultural value


Notes
1. The GEF, GCF, AF, and IFC columns reproduce the existing mapping in Appendix A of the SPREP ESMS Policy.
2. The DFAT column cites specific Principles and Safeguards from the DFAT Environmental and Social Safeguard Policy (March 2019, v1.4), supplemented by the DFAT PSEAH Policy (2025), Child Protection Policy, and International Gender Equality Strategy (2025). DFAT accepts partner safeguard systems where they meet the objectives of its policy and applies its own additional requirements (such as the asbestos ban and child-protection measures) regardless of partner systems.
3. The MFAT column reflects MFAT's published position. MFAT does not maintain a single, current external Environmental and Social Safeguard Policy comparable to DFAT's or JICA's. Earlier guidance — the MFAT Environmental and Social Impacts Guideline (2015) and a Cross-Cutting Issues Policy — has since been integrated into MFAT's internal Quality Domains guidance, which requires identification of unintended negative consequences across social, environmental and economic/political dimensions (OECD DAC Peer Review, 2023). MFAT's published instruments are thematic: the MFAT PSEAH Policy (October 2019), the MFAT Activity Quality Policy, the MFAT Risk Management Policy, and MFAT Health and Safety Management requirements. For activities delivered through partners such as SPREP, MFAT relies on the partner's safeguard system supplemented by these thematic policies.
4. The JICA column cites the JICA Guidelines for Environmental and Social Considerations (January 2022). JICA's framework explicitly aligns with the World Bank Environmental and Social Framework on Resettlement and Indigenous Peoples and applies a four-category risk system (A, B, C, FI). For Category B projects (the WRP categorisation), JICA requires general mitigation measures and a project-level grievance mechanism — both already provided by SPREP's ESMS. Independent comparative analysis (PRIF, 2023) confirms that JICA explicitly defers to the World Bank ESF for complex projects, particularly for Resettlement (ESS 5) and Indigenous Peoples (ESS 7) — the same standards already mirrored in SPREP's ESMS.
5. The WMO does not maintain its own Environmental and Social Safeguard Policy or Framework. WMO has a Code of Ethics and the WMO–HMEI Code of Ethics for public–private engagement. For WMO-supported WRP activities, the operative safeguard system is SPREP's ESMS as set out in this chapter, with funder-specific frameworks (GCF, AF) applying where relevant.
6. This annex has been cross-checked against the Pacific Region Infrastructure Facility (PRIF) Comparison of E&S Safeguard Policies among Development Partners (March 2023)
7. All donor policy citations are current as of May 2026 and will be amended by the EG Programme should donor instruments change.
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